ArtWorks Cymru
‘Blooming Voices’ Learning Group
Produced with funding from the Paul Hamlyn Foundation as part of the ArtWorks special initiative.

Eleanor Sellers

March 2013

ArtWorks: Developing Practice in Participatory Settings is a Paul Hamlyn Foundation Special Initiative with
funding and support from the Arts and Humanities Research Council, Creativity Culture & Education (supported
by Arts Council England) and the Cultural Leadership Programme.

0

Contents Page
ArtWorks Cymru learning groups
‘Blooming Voices’ project

Key Findings

Recognising the context
Challenges working in this context
Context specific skills
Other skills
Gaining skills for working in this context

Recognising success

Different aims of different groups

Conclusions

Appendix 1: ArtWorks Cymru Guidance for bloggers
Appendix 2: Mind maps created from learning group sessions

1

ArtWorks Cymru Learning Groups.
As part of the second phase of ArtWorks Cymru five participatory arts projects were
run as part of the research. Each project had four learning group meetings in which
members of the creative teams explored and discussed a set of themed questions in
which to explore their participatory practice. The aim was to capture the processes
that the artists employed as they embarked on a project as well as to capture the
learning and the development of the project. Artists were also encouraged to draw
from their previous experience and share their knowledge and learning from the
whole of their careers.

Members of the learning groups were selected by the organisation running each
project. The sessions were all audio-recorded and transcribed for research
purposes. Learning group sessions included a new or emerging artist as well as
more experienced artists. As well as participating in learning group sessions, the
emerging artist was invited to keep an online blog of their experiences and
observations. The artist blog can be viewed at: http://artistsblog.artworkscymru.org/
[please see appendix 1 for ArtWorks Cymru’s guide to bloggers].
‘Blooming Voices’ explored the theme of context by discussing a set of questions
during the meetings. These questions were:

1. What did the context look like on this project and what skills did you use in this
context?
2. How has your work in this context been informed by previous work?
3. How has the organisation supported the work in this context?
4. Were there any problems or challenges with working in this context?

[Please see appendix 2 to view the mind maps of each of the learning group
conversations].

All quotations shown within this report are from the transcripts of the learning group
sessions unless otherwise stated.
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‘Blooming Voices’ project.

The ‘Blooming Voices’ project was developed and commissioned by Welsh National
Opera and involved a team of artists working with pregnant women from communities
in Wrexham (North Wales). Participants were involved in creating their own lullabies
and felt illustrations for their unborn babies. The artwork and text was collated into a
book and presented to the participants along with a CD of the lullabies.

The project was specifically aimed at pregnant adults and teenagers in areas of
economic deprivation. As well as the artistic outcomes, the project also aimed to help
teach breathing techniques, encourage communication, and to develop attachment
between mother and child.
Four artists were involved in the ‘Blooming Voices’ project and associated learning
groups; this included a visual artist, composer, a singer, and an emerging artist who
was also a singer.
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Due to small sample within this learning group, it is not expected that these findings
are representative of all artists; however, it does provide in-depth knowledge on the
beliefs, approaches and values of some artists who work in participatory settings

Learning Group Findings.
Key findings
Artists within the learning group agreed that the context of working with pregnant
women required some additional skills, but that the
Artists believed that:
It is important to recognise the context but not to let it overshadow the creative
element.
Particular skills were needed to work in this context. Whilst artists valued some
training they felt that their life experiences and personalities were more
important to the success of the project.
The context of the project had a particular impact on artists and participants;
artists felt that their connection was helpful when measuring success.
Commissioners, artists, and participants had different aims within the project.
These aims had to be recognised and respected

Recognising the context.

“This is an unusual project in that our clients, if you like, were sensitive because of
what we were doing… There was inside knowledge that we were trying to draw out”

As participants on this project were pregnant women artists within the learning group
believed that it was important to recognise the unique and sensitive nature of the
participant group. Due to the personal nature of writing lullabies for their unborn
children it was important to create a safe environment in which participants could
share their feelings; artists within the learning group felt that participants needed to
know that they “had permission to open up” in a safe space. Not only were
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participants creating personal lyrics but artists also recognised the “exposing
nature” of singing that was a key part of the project. Artists worked hard to develop
trust within the group and worked flexibly to ensure that participants were not
pressurised into singing, or undertaking other tasks, that they were not comfortable
with:
“We’re talking about how we feel, and giving women the chance to talk about
the feelings they have. When you’re pregnant you’re going through so many
changes; changes to your body, changes to your mood, changes every day...
And we are getting the opportunity to share those things. I’ve shared things…
‘cause… we’re all equal and can share this. Y’ know, it’s so important to have
that space”

Working flexibly was also considered important by artists within the learning group
for other reasons. As artists were working with pregnant women they felt it was
important not to put pressure on participants and remained relaxed in terms of
participants undertaking particular activities, understanding that participants may be
late due to other commitments:
“These are new mums with little tiny babies and maybe two or three other
children, y’ know, coming along with them. And you have to kind of go along
with your participants, y ‘know.”

Artists also felt that fact that the participants were pregnant women should not over
shadow the other elements of the project, whether that was artistic/creative or
social:
“It’s not an issue for us – we treat them like we’d treat others, all people.
They’re not ‘special’. They’re women who are coming in to make art... I am an
artist and that’s what I’m employed to do: to make art with these people.”
“We just did our normal thing and were ourselves. And there wasn’t any
pressure for them to join in if they didn’t want to.”
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The context of the project – the fact that the participants were pregnant – was
intrinsically linked to the activities for the project; writing lullabies for their baby and
illustrations to go alongside the lullabies. The fact that the context formed an overt
part of the project meant that artists were aware of the need to recognise specific
needs and feelings, and to adjust their approach accordingly:
“I usually work in a noisy environment with rowdy kids so I’ll need to have a
very different head on for this project.”

Artists were also pleased with the practical considerations and provisions supplied
by WNO. A free crèche was provided for any additional children that may attend with
participants, there was also a bed with a screen should any pregnant women require
rest, and there was space for women to privately breastfeed if desired. Artists felt that
these practical considerations were well thought out and showed that the
organisation valued the participants. These provisions also helped artists establish
the ‘safe space’ and trust that was so necessary for a personal and intense project of
this nature.

.

Although artists claimed that they would treat participants from ‘Blooming Voices’ like
any other participants, they were also clear that the sensitive nature of the project
meant that they took a more gentle approach. Participants were treated like any other
participant group in that they were made to feel safe, and that artists were flexible in
their approach. Artists recognised that sensitivity, empathy, and humour were vital
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in all participatory settings, but the way in which these attributes would manifest
themselves during the project may be different due to the nature of the project; the
nature of ‘Blooming Voices’ meant that artists were very aware of the “sensitivities” of
the participants involved and the hugely personal information that was being shared.

Challenges in working in this context
“[We’re] trying to help people to express themselves creatively when they’re in the
middle of a serious life drama. The activity may not seem important or relevant to
them.”

Several challenges were raised by the artists in relation to working within this context.
One of the early challenges was recruitment; pregnant women were recruited from
deprived backgrounds and “one of the ladies thought that all opera was all like weird
and I think she was surprised that we were okay”. Challenges with participant
perceptions to the art form were mentioned, although artists recognised that they did
not interact with participants until they were already engaged with the project, so
could only change perceptions once individuals were already there.

Early issues also included difficulties with recruitment through the midwife
connection; this resulted in fewer women taking part in the Blooming Voices project.
Artists felt that participants would be less suspicious of the artists, and activity, if the
project were able to be repeated because their presence would be more familiar
within the community:
“It’s a shame that the numbers for the group were so low. It was meant to be
for about twenty women and in the end we only had about ten. I think ten
wasn’t enough really. And it’s such a lovely project I think more women could
have got something out of it.”
“I think it’s hard to sell a project, especially in areas like this, but if we went
back now I think it would be easier. People know us and I think they’d be more
accepting of it, y’ know?”
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“It’s such a shame that the project was only eight weeks – and it would be nice
to go up there again and see them all again, y’ know.”

During the project other challenges included some artists expressing concern about
their ability to deal with very young pregnant women. Artists were unsure whether
they would be able to bond with, and understand, the younger participants in the
group:
“I think you’re initial question about whether we felt equipped to deal with the
group, I think whether we were equipped to deal with [names two youngest
participants], I don’t know. I’m not sure, y’ know, ‘cause it’s completely outside
of our experiences isn’t it?”

These fears were dealt with supportively during learning group sessions as other
members of the creative team helped allay those fears by enabling artists to recall
previous participatory experiences where they had felt out of their comfort zone.

Although the creative team supported artists with concerns about working with
pregnant teenagers, these worried had been compounded by the fact that not all
artists were involved with participants at the onset of the project. Due to the sensitive
nature of the project artists wanted to be involved in the project “from the very
first session”. Much of the idea generation, emotional sharing, and relationship
building took place at the start of the project and it was “difficult coming into a project
part way through”:
“I’ve missed out on a lot… I think I would have got a lot more insight into the
participants”
“It’s all about building relationships and I had to get to know the participants
when you’d already built the relationships and the trust, y’ know? I think it
would have been really useful if I’d been there for the first sessions.”
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The creative team all felt it was important to work together and support each other
in response to these challenges. As well as supporting each other artists were keen
to ensure that the support from WNO was recognised; artists were grateful for the
logistical support from the onsite project manager, and were grateful for “the team
that WNO put together”. The creative team agreed that putting together the ‘right’
team was vitally important in determining the success of the project, and recognised
that this did not always happen.

Context Specific Skills
Despite the fact that artists claimed they would treat participants in the same way
they also recognised that specific skills and understanding were needed for working
with pregnant women.

The creative producer at WNO deliberately chose an all-female creative team. This
creative team was put in place ensure that participants would feel supported and to
create trust between participants and artists. Artists agreed that the all-female
creative team worked well in this context because women were sharing personal
emotions and feelings about their pregnancies.

Other context specific skills included the ability to balance the need to treat all
participants as equals, but also to recognise the different needs of participants
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depending upon their age and interests. ‘Blooming Voices’ worked with pregnant
women with a variety of ages and the “two younger members of the group…
appeared to find it more difficult than the older members”:
“…the sixteen year old girl who came along… We treated her as an equal. It
doesn’t matter how old you are; if you’ve got morning sickness, you’ve got
morning sickness.”
“[The illustrator] was talking about working separately with our two youngest
members – which I thought was a really brilliant idea – because last week they
were quite lost in a big group.”
The creative team was able to work in a “flexible and intuitive manner” to ensure
that the needs of the participants were met, and to ensure that the participants were
all engaged in an activity that they were comfortable in undertaking:
“The illustrator endevoured [sic] to find another way to engage the [younger]
participants, suggesting illustrations based around tattoo design.”1
“…ideally the participants engage in the activity but if they are indifferent it
gives me the possibility of adjusting and adapting the activity… Any kind of
response, even if it’s a negative response, kind of gives you a way in”

Other skills
“I think it is an intuitive thing, and it can take a lot of experience to get it right. Pretty
much all of it… [is] reliant on intuition”
Other skills and “tricks” were employed by artists during this project but they were
considered to be “common sense” skills that were often employed “unconsciously”.
Artists believed that these skills were built up through their own life experience or
through observing other practitioners.
1

Artist Blog
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‘Common sense skills’ included, but were not limited to2:
Checking that all participants were engaged in the project by constantly
asking questions of themselves such as such as “who is busy”, “who isn’t
busy, why aren’t they busy”? These questions were used to assess the level
of interest and engagement of participants and to consider a change of
approach. Due to the small numbers of participants involved in the ‘Blooming
Voices’ project, and relaxed approach of the creative team, artists were able to
change their approach with relative ease. Artists were also able to undertake
one to one work where participants desired more support in developing their
creative confidence .

Finding ways ‘in’ and finding common ground with the participants. Artists
felt that it was vital to develop relationships and trust with their participants;
this was particularly important with the participant group involved in ‘Blooming
Voices’ due to the personal nature of the project. Artists explained that ‘finding
ways in’ could mean that artists related to participants in a way that was not
connected to the artistic element of the project. Finding ways in could involve
finding common interests or experiences:

2

For further information on skills that artists employ when working in participatory settings see also ArtWorks
Cymru Learning Group Report Made by Hand.
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“[we need to] break down any barriers that may be present, finding
appropriate ways in and relating to participants through experiences
and simply chatting to find a common ground”3
“So that belief and that persistence is how you, as an artist, would
break down barriers, in a sense, and the possible resistance.”
The shared experience of pregnancy and motherhood, which was shared by
many in the creative team, was seen as particularly valuable on this project.
Both artists and participants were involved in sharing stories, lullabies, and
experiences which bonded the group.

Not being intimidated by the context. Although artists on this project did not
have direct experience of working with pregnant women they agreed that it
was important to draw on other, previous, experiences and to “trust in your
own abilities”. Artists had a variety of tactics for ensuring that they could go
into a participatory arts activity with confidence:

3

Artist blog
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“…what I nearly always do, especially if I’ve got a group of young
teenagers, I’ll just set up all my gear”
Use body language to remain ‘open’ and non-threatening to participants.
Many artists subconsciously employed open body language which generated
trust between participants and the creative team:
“Physically move and get on the same level as them. It’s so simple”
“Being aware of how you are physically, so perhaps you may find
yourself sitting on the floor, rather than on a chair, just being a little bit
lower. Not thinking; oh I’m gonna be lower, but more ‘cause it just feels
natural”
“When you are on a level and when you do have eye contact I think
they have a sense of your genuine interest”

These skills were considered to be “common sense” and just part of what an artist
would do when working in participatory settings. Artists with a lot of experience in
participatory settings found it particularly difficult to explain the day-to-day ‘tricks’ that
they employed when working with participants.

Gaining skills

Prior to undertaking the ‘Blooming Voices’ project all artists on the creative team had
attended a training session. Artists agreed that the training was “helpful” although
artists also agreed that “life experiences” were more important in terms of
developing their participatory practice and their ability to “talk to the women”:
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“We had a training day… It was useful, but I mostly use my own experience.
I’ve got quite a lot of experience doing this sort of this – not specifically with
pregnant women, but projects which go deep and your hear lots of personal
stories – I can draw on my experience…”

Artists felt that their experiences and personalities were more important when
considering the successful delivery of a project. Artists considered key qualities for a
participator artist included the ability to listen and the ability to interact as a “nice and
normal person in a “non-judgemental”; artists within the learning group felt that this
was important in developing trust and in creating safe spaces fr participants to
develop creatively.

Although training was helpful artists were worried that significant amount of formal
training, particularly training to help artists deal with emotional issues, might change
them as artists. Artists working in participatory settings regularly face personal stories
and emotional issues from participants; although artists recognise that some support
and training is helpful they also feel that it is important to be themselves, and to be
‘artists’. The artists wanted to be able to meet participants as individuals and not to
feel they were involved specifically in art therapy:
“Having some formal therapy training might make us different… We might
think we have to behave a certain way… and we want to be able to go in there
and be ourselves.”
“I mean, we’re not trained therapists but the music is very therapeutic. These
women can share their thoughts in a safe place”

Artists agreed that formal training had to be taken alongside hands on experience.
Having a wide range of experience in participatory settings was felt to be particularly
useful when working in new contexts. Artists who had worked in sensitive situations,
whether on participatory arts projects or through other opportunities, felt it was helpful
when working with a sensitive participant group such as women on the ‘Blooming
Voices’ project. The emerging artist found it extremely helpful to gain that experience
by developing their skills alongside the other artists on the project. The support of the
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other artists, and the opportunity to develop their own practice was seen as
invaluable:
“It’s been great! I think being in the deep end like this is the best way to
learn…”

All artists on the project agreed that whilst it was valuable to have experience to draw
from it was important to recognise that each project was an opportunity for
continuous learning and development. Artists wanted to recognise that individual
participants shaped the project and that each experience was unique; this attitude
also helped artists remain open to developments in the project and to continually
asses the development of participants as individuals:
“As artists on this project, we must approach every interaction and experience
as a unique one. And in these moments we can learn so much from each
other… after all, the project exsistence [sic] is based on participants emotions
and reactions, and the beauty of this is that you can never quite know where
this may take you both as an artist and as a participant.”4
4

Artist blog
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“But for me it’s been all about human interaction, and knowing how to read
situations, and really knowing when to give and when to hold back slightly,
and intuition”

Discussions from the learning group, and prior research undertaken by ArtWorks
Cymru, suggests that artists value a range of methods to gain skills for their
participatory practice. The creative team enjoyed some relevant, the support of
organisations as well as gaining experience through hands on work and mentorship.

Recognising success as an artist

Part of the success, as recognised by artists on the project, was recognised in the
dedication shown by the participants. Due to the context of the project it was
expected that the participant numbers would be transient and unstable as mothers
struggled to balance family commitments and their experiences as new mothers with
being involved with a participatory arts project. The creative team found, however,
that “once people [participants] have come along, they come back” and attend all
sessions:
“The big surprise came as… the participant who had given birth the day before
appeared with her new born baby! She had 'popped in' on her way home from
the hospital to introduce to us the new addition! This was a truly golden…” 5
“They [the participants] seem to get pretty into it once they start and they’ve
been pretty dedicated.”

Not only were participants dedicated but artists on the project also received positive
feedback both during and after the project. The feedback suggests that participants
had found the project successful and that there had been a significant impact that
can be difficult to measure by traditional evaluation forms:
5

Artist blog.
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“One participant she said that during her other pregnancies she had dreaded
the later stages, where she felt boredom had set in… She commented that
Blooming Voices had transformed this later stage for her, allowing her a
creative outlet, whilst making new relationships and renewing her excitement
[sic] of what was around the corner.”6
“It has been an amazing experience. Got back in touch with my creativity,
connected with baby and met some great people! Thank you so much”7
“This has been a wonderful and I would even say life changing experience.
Definitely changed my view of song writing. I never realised it would be such
an emotional, special, intense experience. Thank you!!!”8

Other methods used to assess the success of the project included artists recognising
changes in participant behaviour. Artists felt they were in the best position to use
this as a method of evaluation because they were working alongside participants and
were able to recognise the gradual changes. Artists also felt that participants may not
always recognise subtle changes and would therefore not report them during
traditional evaluation or feedback.

6

Artist blog
Participant feedback
8
Participant feedback
7
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Changes in behaviour included noticeable changes in the body language of the
participants. Artists on the project described the change as participants “melting” as
they began to trust the creative team, and other participants, on the project. Artists
also observed that participants began to interact differently with each other as the
project progressed:
“When they first came they were very suspicious of each other, and us, and
they were sat very closed up… They were all hunched up, arms folded and
kind of seemed closed and not wanting to join in initially [sits with arms folded
high across body, hunched up, and scowling slightly]… But now they chat and
they’ve swapped phone numbers and meet up together in town.”
“I think you can spot that lack of confidence with the body language too
though. It’s a physical thing, so they won’t make eye-contact, or only for short
spaces of time, or it will show in their body language… You need to have other
things up your sleeve…; things to get people engaged, and on board, and
confident to participate”

The creative team noticed that participants also appeared to grow in confidence;
participants become more comfortable with the creative activities and more
confident in contributing their ideas and questioning artists.
“Mind you, most people started like that; not wanting to join in.”
“I played the song – and I thought maybe we won’t get anything today – and
she said; I don’t like that bit. And it sounds really weird but I was really glad. It
was like; aha! … So I said; let’s change it. And then she went; well, play it
again. So I did and she went; no, no I like it, it’s alright.”
“And seeing her with her man, and singing to him and her baby was amazing.
And, actually he joined in too, and she was just beaming. You could just see
how happy she was and how pleased she was to share her lullaby with him.
She was so proud”
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Not only did participants respond differently, and gain more confidence, but artists
also recalled significant moments that emphasised the success of the Blooming
Voices project. Artists recalled that one participant played their lullaby during birth of
their child whilst others were singing their lullabies only a few weeks into the project:
“… someone sang it during the birth… And one of them, the father now sings
it to the little chick as a lullaby. ‘Cause we recorded everything early for them,
on their phone, so they could have it, and explained that they’d get the cd.”

Artists believed that the moments displayed a high level of participant engagement
and participant ownership over the project. Artists agreed that evaluating the success
of a project was complex, however, artists regularly used informal observations to
gauge how the project was progressing. Artists also used these observations to
assess and develop their own practice. Artists felt that their observations were a key
indicator for the success of the project and the impact the project had on the
participants because they were “tuned in” to the participants involved.

Different aims of different groups

Artists on the project discussed the different aims of the artists, participants, and
organisations. It was felt that organisations were much more ‘product’ focused whilst
artists were more focused on the process that participants experienced whilst
creating art. The creative team were keen to stress the immense amount of support
and work that they received from WNO; this included recognition of putting the team
together and appreciation for the logistical support from staff.
“They… help get things set up and support in the early stages of the project.”

Artists were also aware that the project would not exist without WNO, however, due
to the structure and short time frame for the project the creative team felt that there
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was pressure to create ‘product’ rather than focus on developing the participant
experience:
“We had to make a CD and a book, so instead of it being process led we had
to make sure we made those things. And I think [WNO] felt responsible for
being the one to make sure we did produce enough material.”
“[There is worry] about whether we’ll have enough songs and drawings to
make the book by the end of the project. [It’s] a different job.”

Despite the pressure to ensure that sufficient artwork and lullabies were created the
creative team welcomed being given freedom to undertake the project and work
freely within the project brief rather than being “micro-managed”:
“We as artists need to be given a certain amount of freedom in order to do
what we do.”

The creative team felt that being given freedom to develop the project with
participants was seen as a mark of trust and a sign that organisations valued their
skills and expertise. The artists felt that it was important that organisations trusted the
artists that they employed on participatory arts project and expressed disappointment
that so many freelance contracts included phrases such as:
“As an organisation we will do this; you as an artist are expected to do this”

Artists wanted to see contracts discuss mutual trust between the organisation/
commissioner and the artist. It was felt that mutual trust would recognise the skills
and experience that artists brought to the project and enabled them to confidently
make decisions:
“Would … like to see [contract] say that we will trust you to deliver… Even one
sentence: ‘We will trust you to make appropriate decisions in situ’. Which
would cover me, not feeling anxious”.
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“We’re… left to get on with the project. We’re trusted to do the project.”

Whilst artists wanted to see recognition and trust of their skills from organisations
they also accepted that they, as artists, needed to trust organisations to support
them. The creative team agreed that it was important for freelance artists to “set their
stall appropriately” to help organisations and employers understand what they have
to offer whilst also ensuring that roles and expectations are clearly defined from the
outset of any project.

Conclusions

Artists within the ‘Blooming Voices’ learning group felt that it was important to have a
clear understanding of the context of the project. Training was appreciated, and
thought to be helpful, but artists were wary of ‘too much’ training. Artists in the
learning group were particularly wary of the idea of training in the field of therapy and
associated fields as they thought it might make them think or act differently around
participants. Artists in the learning group enjoyed some specific training but were
particularly keen to undertake on-the-job training, observation, and mentoring as a
way of enhancing their practice. Specific training enabled artists to think about
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practical and logistical aspects associated with the target group which was helpful,
however, artists also wanted to still be able to enter the project as themselves and
“do art”

Artists did need to be aware of the context, however, as this had an impact on some
aspects of their approach; working with pregnant women, for example, meant that
artists took a more gentle approach than they would with some school groups. In this
context the gentle nature also generated feelings of mutual trust to allow the sharing
of personal stories and feelings.

Establishing trust was important, for this project in particular, due to the nature of the
activity. Trust was generated early on in the project through “chatting”, finding
common ground and generating ideas by talking about the women’s pregnancy.
Artists felt that the particularly sensitive nature of this project meant that it was
difficult for other artists to enter the project part way through; all artists wanted to be
involved with the project from the start of the project.

Whilst the context of the project was thought to be an important factor artists felt that
it was important that it did not overshadow what the artists were there to do: to create
art in a way that was relevant and meaningful for participants. Artists also felt that
they had responsibility for gauging the room and adjusting their approach if
22

necessary; they were in a unique position that allowed them to alter their approach
whilst still answering the project aims. Artists enjoyed being given freedom and trust
within the project as they felt appreciated and recognised for their skills and
experience. Small changes with freelance contracts were thought to be an
appropriate and small step towards ensuring that artists working in participatory
settings were valued and respected; these changes would include phrases that
explicitly mentioned the trust placed in the artist.
The artists’ approach and constant internal questioning meant that artists were
constantly considering their own practice and adjusting their approach but it also
meant that artists were assessing the success of the project. Artists involved in the
learning group felt that this assessment was a useful method of evaluation that could
be used in more formal evaluations. The dedication of the participants on ‘Blooming
Voices’, the changes in participant behaviour, and the growth in confidence and
creativity were all seen as indicators of significant impact upon the participant.
“I do think that people are drawn to do work like this though, and I do think they’re
drawn to it for a reason. We are all performers and we get excited about facilitation.”

23

Appendix 1: ArtWorks Cymru – Guidance for Bloggers
We are asking an early career artist involved in each project to undertake a blog for ArtWorks Cymru.
The objectives for these blogs are as follows:
We would like you to use the blog as a space to reflect on the practice of the team you
are working in and the process that is unfolding
It would be great if posts could reflect the Learning Group subject matter and extend
the debate a little
The blogs could also help us to consider how practice varies in different contexts and
across different artforms
Here is some best practice tips to keep in mind as you blog for us:
Regular posts will help to give an insight into the project – ideally we would like you
to post after every session
Posts don’t have to be long – a paragraph is fine and easier for people to read
Images or link to webpages are great and really help to give people an insight into
what you are thinking – in fact, you could even do a video diary and post that if you
prefer!
Check through your entry before you post it – make sure it’s what you really want to
say and makes sense! Check the spelling and grammar.
The blog will be linked to our ArtWorks Cymru facebook page and will be made
public. You will be named as the blogger, so please only make comments that you are
happy to be made public

Please do not use the real names or any distinguishing features of participants – if
you want to comment on something someone said or did, be generic about who they
are and what they did. When referring to artists, please only use first names.
If you use quotes or images, please make sure that you credit them or attribute them
to the source they came from

Gavin Porter, ArtWorks Cymru Digital Project Assistant, will be meeting with each blogger as they
begin and getting them set up. And he is always available for technical help and advice!
You can also contact project lead, Rhian Hutchings, if you have any concerns about the process or
questions about the content of your blogs.
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Appendix 2: Mind maps
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